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AyannToi ouvepydaTeg,

Oépa: Emyxopnynuévo oxédio gvioxuong Tng EmiXeipnong / opyaviopou ocag yia
AITOKTNON TOU E€TIXEIpNUATIKOU TrpoTUtrou “Investor in People”, emyxopnynuévou

atmé tnv EE pe tTnv othpi§n tng OEB

Méoa ota TTAdiola TTapoxnS CUPBOUAEUTIKAG yia BEuata TTou ATTTOVTAlI TOU avOpwITivou
OUVAWIKOU, €iNAOTE OTNV €UXAPIOTN B€0N VO O0AG EVNUEPWOOUUE OTI N ETAIPEIAG MAG, HEOW
Tou Tlevikou AieuBuvty pnyopn NeokAéoug, éxel eykpiBei atmd TOV ayyAIkKO @opéa
moTotroinong «Investors In People» ka1 omd 1nv Opootrovdia Epyodotwyv Kai
Biounxavwv (opydvwon TTou avTITTpoowTTelEl To TTigToTroinuévo ouoTtnua «Investors In
People» otnv Kutrpo), va diegaydyel CUPPBOUAEUTIKR yia atmmOKTnon TOu TTPOTUTTOU aTTo

eTaIPEiEC/ opyaviopoug oTtnv KuTrpo.

To pdTUTIO £X€EI TTPOC@ATA €l0axOei oTnVv KUTTpo Kail etTixopnyeital amrd taueio tng EE. Tnv
€ubuvn TOU OUVTOVIOPOU Kal TNG OMOANG OIekTTEPaiwong Tou OAoU €pyou €xel N

OpuooTtrovdia EpyodoTtwv kal Biopnxavwy (OEB).

AveEdpTnTa atro 1o puEyeBog TNG ETTIXEipnOong/opyaviouou, n uebodoAoyia TTou akoAouBeitai
EXel TN duvatdétnTa TNG TTARPOUG E€QAPMUOYAG TOU TIPOTUTTOU KAl KATA OUVETTEIA TNG
BeATiwong Tou TPOTTOU TTOU €KTEAOUVTAI Ol EPYATIEG O€ IO ETTIXEIPNON/OPYAVIONO ATTO TO
TTPOoOoWTTIKO. MepioodTepes atmrd 30.000 sTaipeieg KAl OpyavIoUOoi a1Td dIAPOPETIKOUG TOMEIG
oto Hvwpévo Baaileio éxouv eEaopalioel To TTpoTUTIO «Investor in People» kal ofiuepa
givalr og Béon va TTPoBAAAOUV TO TTPOVOMPIO KATOXNG TOU TTPOTUTTOU, TOOO YIa OKOTTOUG
MAPKETIVK TWV ETTIXEIPAOEWY TOUG OTAV Ayopd Kal TTPOCEAKUCNG IKAVWYV OTEAEXWYV ATTO TNV
ayopd €pyaoiag yia TIG UTTNPECIEG TOug, 600 Kal YIa OTTOKTNON UTTEPOXNG OTO ETTITTEDO

IKOAVOTNTAG TOU TTPOCWTTIKOU TOUG.



To mpotutto «Investor In People» £xel XOpaKTNEIOTEI WG TO POVODIKO OTO €i00OG TOU

epyaAceio yia:

1.

uttokivnon Kail  avattuén TnG  atrodoTIKOTNTAG KAl  OTTOTEAECHATIKOTATAG TOU
AvBpwTivou AuvapikoU Kal avattu¢n Tou poAou Tou KABe atéuou péca atmo

OUYKEKPIYEVN EKTTAIOEUON, Kal KaBodrynaon,

2. €dpaiwon TNG €MOUUNTAG ETTIXEIPNMOTIKAG KOUATOUPAG KAl TOU EPYACIOKOU KAIJATOG,

3. peyioTOoTTOINON  TNG OUMMETOXIKOTNTAG OAOU TOU TIPOCWTTIKOU (KATWTATOU Kal

O1EUBUVTIKOU) OTNV £QApPOYA TwV OTOXWV TToU TiBevTal,

evBappuvon otnv avaAnyn TTPpwToROUAIWV Kal euBuvwyv aTTd TO TIPOOWTTIKO, ME
OTOXO TNV OTTOTEAECMOATIKN €TTIAUCN Twv KABNUEPIVWV BePdTWY / TTPOBANUATWY KOl
TOV €VTOTTIOMO TWV TTPOOTITIKWY TNG Ayopds, TTPOG OPEAOG TNG ETTIXEIPNONG 1) TOU
opyaviouou,

avaBdabuion Tou TPOTTOU TTOU TO KABE OTEAEXOG epyAdeTal KAl EKTEAEI TO KABRKovTA
Tou, 0Tn B&on Twv €UBUVWV TTOU EXEl,

AdPTIO CUVTOVIONO TOU KABE ATOUOU PE TO UTTOAOITTO TTPOCWTTIKO Kal Tnv dleubuvon,
yla Tnv OIEKTTEPAiWON Twv KaBopiopyévwy OTOXWv TTou B€Tel n emixeipnon /

opyaviouog,

7. avaBdadpion Tou eMITTEDOU EEUTTNPEETNONG KAl

8. avatrTuén TNG ETTIXEIPNUATIKOTNTAG KAl TNG ETTIKEPOOTNTAG.

2TNV TIEPITITWON TTIOU XPEIACEOTE TTEPIOCOTEPES TTANPOPOPIEG YIa TNV €LAOQPANICN ToU

TIPOTUTTOU, TTOPAKAAW OTTWG CUUTTANPWOETE TNV AITNON TTOU 0AG ATTOOTEAAETAI, WOTE

va S1EUBETAOOUNE OUVAVTNON YIO EUTTEPICTATWHEVN KOl AETTTOUEPN EVNNEPWON CAG.

EmmAéov, pye TNV cuPTTAAPWON TNG aiTNoNg evOIOPEPOVTOG AUTOPATA Ba cUPTTEPIAABOUNE

TNV €TaIpEia / opyavioudg 0ag OTOV KATAAOYO TTPOTEPAIOTNTAG TWV ETTIXEIPNOEWY TTOU Ba

e€ao@alioouv Tnv xopnyia. H ouumAlpwon TNG aiTnong, 0€ Kayia TTEPITTTwon dev oNUAIVEl

otroladATToTeE SEoUEUON TNC ETTIXEipNOoNC / opyaviouoU odc Via atmdKTNon Tou TTPOoTUTIoU N

yla UEAAOVTIK] OUVEPYQOIia PE TO Ypa®Eio pag. AgiCel WoTOOO0 VA onPEIWBEl 0TI 0 apIBPOg

TWV ETIXEIPACEWY TTOU Ba OUMPTTEPIANGOOUV yia Tnv €Ea0@QAANION TnG xopnyiag eivai

TTEPIOPIOUEVOG Kal Ba TNPNOEi oelpd TTPOTEPAIOTNTAG.



MNa Toug o TTAvw AGYOUG Kal €QOCOV eVOIAPEPEDTE, PTTOPEITE VA POG ATTOOTEIAETE TO
TaxUTEPO dUVATO TNV AITNON CUUTTANPWHUEVN, VIO VO €EA0QANICETE TO DIKAIWPA CUPPETOXNG
0ag OTO OXEDI0 KAl TAuTOXpova va OIeuBeTriooupEe ouvavinon uadi cog. € autr TV
TTEPITITWON, Ba ATav HeyAAn n xapd Pag va oag CUVAVTAOOUNE Kal VO 0aG TTOPOUCIACOUUE
OAOKANPWHEVN  TTPOTACH OCUVEPYOOIiAG yIa ATTOKTNON TOU TIPOTUTTOU KAl YIO TO TTWG
MTTOpOUUE APECA VA OOG €EUTTNPETACOUPE OTNV TTPOCTTABEIA TTOU KATABAAAETE yia Tnv
avapBaduion Twv ouoTANATWY TOU avOpwITTIvou QUVAUIKOU OTNnV €TTIXEIPNON OAg, TTPOTOU

QPXIOETE TIG ATTAPAITNTES OIADIKATIEG.

EipaoTte mavra otn d1dBe0T) 0ag yia OTTOIECONTTIOTE ATTOPIEG EXETE VIO TO CUYKEKPIPMEVO BEUQ
fl y1a oTTolI0dATTOTE BN EKTTAIOEUONG TOU TTPOCWTTIKOU OOG, I YIA CUPBOUAEUTIKA OTAPIEN 1)

TTPooWTTIKA KaBodriynon (one-to-one coaching ) Tou TTPOCWTTIKOU GOG.

MpooBAéTTOUNE OTN BETIKA 0AG AvTATTOKPION VIO YIQ TTAPAYWYIKH KAl ETTITUX CUVEPYAOTia.

Me exTipnon
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